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JUSTICE SECTOR SUPPORTS APPRENTICESHIPS

ALMOST three quarters of employers believe apprenticeships will benefit their business, according to a workforce skills survey conducted by leading sector skills council Skills for Justice.

The survey of employers in the justice, community safety and legal services sectors has revealed that 72 per cent are positive about apprenticeships as a route to gaining the qualifications and skills required for their business.

The findings follow Business Secretary Vince Cable’s announcement of new measures to boost apprenticeships. These measures include cutting red tape and providing financial incentives for smaller firms to take on apprentices.

Skills for Justice Research Manager Jon Parry said: “The employers who took part in our survey consider apprenticeships an attractive means for gaining qualifications and securing basic and technical skills. A number of employers also believe apprentices are important in providing support roles and functions and are crucial for improving the age mix of members of staff.”

Many of those employers who responded already had apprenticeships in place while others said they would like to pursue them as an option. However, some employers also identified potential obstacles to a steady uptake of apprenticeship programmes. These included:

1. Funding
1. Health and safety concerns
1. Adequate provision of supervision time for apprentices

Some concerns also arose due to the sensitive nature of the work carried out in the sectors. Jon added: “Many of the services require the management of  confidential information.”

What was clear from responses to the survey is that apprenticeships are seen as a key pathway to learning and development within the justice, community and legal services sectors.

The full research report is due to be published later this year.

Skills for Justice helps employers in the justice, community safety and legal services sectors to develop the skills, knowledge and expertise of their workforce for the benefit of the public. It offers apprenticeships, National Occupational Standards (NOS), careers information, advice and guidance, professional development programmes and a wide range of other tools to help employers get the best from their people. Skills for Justice is also now engaging with the armed services and local government sectors on the development of skills.
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For more information, please visit www.skillsforjustice.com or contact Ruth Peterson, PR and Communications Officer, on 0114 261 5805 or email ruth.peterson@skillsforjustice.com.




Notes to editors

Skills for Justice is employer-led and works to ensure that organisations in the Justice, Community Safety and Legal Services sectors have employees with the necessary skills to be productive, efficient and effective. We provide benefits and value for our employers through high quality products and services that meet their needs.  

Our Vision
We help our employers deliver excellent services built on the skills and expertise of their workforce.

Our Mission
To help employers and individuals be better skilled to deliver public benefits.

We operate across the UK, with offices in England, Scotland, Northern Ireland and Wales, working with a variety of employers in Custodial Care, Policing and Law Enforcement, Fire & Rescue, Offender Management, Courts, Tribunals and Prosecution, Forensic Science, Victim, Survivor and Witness Support and the Children's Workforce.  Employers can benefit from our expertise by becoming members.

To find out more about Skills for Justice, visit www.skillsforjustice.com or contact:

Ruth Peterson, PR and Communications Officer 0114 261 5805; email: ruth.peterson@skillsforjustice.com
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